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Chief Devon Clunis—“Creating a Culture of Safety” 
By Leslie Walsh 

On October 16, Chief Devon Clunis of 
the Winnipeg Police Service told a 
personal, informative, and inspirational 
story to an appreciative audience of 
about 30 RRC retirees at the Notre 
Dame Campus.  

Devon grew up in a small village called 
Harmony Vale in Jamaica that didn’t 
have any electricity or running water, 
but his mother had a vision for her 
family.  While she moved to Winnipeg, 
he remained with his grandparents until 

he came to Canada at age 11.  He said he had never been cold before 
he arrived that day. It was September 15, 1975...little did he know. 

He started school shortly after he arrived in Winnipeg but found it was 
a huge cultural challenge. Everything looked different, including all his 
classmates, who were mostly Caucasian.  When he failed Grade 6, he 
and his mother had a difficult choice to make:  (a) he could continue to 
Grade 7 and be labelled a slow learner; or (b) he could repeat Grade 6.  
He chose to repeat Grade 6.   

His teacher, Mrs. Hannah, told him if he would come to school one 
hour early every day she would help him.  He and she did that for 
several months and school became easier for him.  By Grade 9 he had 
achieved the top grades in his class.  He stayed out of trouble because 
he knew Canada was a land of opportunity, but he also knew his Mom 
would “kill” him if he went down the wrong path.   

While watching TV he noticed most of the bad guys looked like him.  It 
helped him decide at an early age he had to do something with his life 
to set an example for others and to not reinforce the stereotype. 

As a teenager, he obtained a part-time job in security 
in a department store catching shoplifters, which he 
liked.  One day he talked with a police officer who 
suggested he should think about joining the police 
service.  Devon thought this was a good idea and 
applied to the Winnipeg Police Service in January 
1987.  He entered a police recruit class in May 87 
and quickly realized “this really is an opportunity”.   

When he graduated from the police academy, he 
walked the Main Street beat.  He treated people 
with respect and dignity because he felt that is the 
way he would want to be treated.  He tried to guide 
people in the right direction because he felt his job 
was to intervene when necessary and to help people 
choose a different path, just like his teacher Mrs. 
Hannah had done for him. 

Devon enjoyed his job and liked to chase the “bad 
guys.”  He had a sense of determination and was 
successful at his work.  However, he recognized that 
many of the so-called bad guys were young 
immigrants and realized it was difficult for them to 
get rid of their scars.  Therefore, he tried to 
intervene before they got into trouble. 

Subsequently, he applied for a job as a school 
resource officer and was successful.  He did this for 
five years, meeting kids and talking to them to steer 
them in a different direction before they got into 
trouble.  He realized during that time his work wasn’t 
only about the individual, but also about the 
community, and became involved in volunteering 
.
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At the time the rule-of-thumb was that an officer who was 
in the job for five years as a school resource officer would 
have to transfer to a different position.  Devon applied for a 
promotion and obtained the position of Inspector.  

In this position, he wanted to ensure a safe, healthy 
environment for officers when they came to work, making 
sure they had time for family, and had the right tools to 
serve.  He worked hard at creating this environment and 
people started sharing their ideas.   

He then became a superintendent. One day he realized his 
focus had evolved into “crime prevention through social 
development”.  It was a holistic way of dealing with people. 
This became his vision and philosophy.   

Following a trip to Florida in Dec. 
2011, Devon thought seriously of 
retiring (in a warmer climate) but 
decided to return to Winnipeg and 
continue to be the best police 
officer he could be. 

When the Chief’s job came up, he 
applied for it.  He felt that because 
of the various community-based 
roles in which he had served he understood the people of 
the city and certainly cared about them.  The Chief’s job has 
given him the opportunity to put his philosophy of “crime 
prevention through social development” to work.  He has 
held community forums and shared his philosophy.  All 
groups with whom he has spoken have been on board with 
the philosophy. 

He had been told his Grade 6 teacher, Mrs. Hannah, had 
passed away but discovered she was still alive, although 
terminally ill. He visited her in hospital to tell her the 
influence she had had on his life and how her caring had 
changed the path he had taken.  It had been 37 years since 
he had seen her. She passed away a few weeks after he 
visited her. 

Chief Clunis went on to make several points: 

 As a community, we need to invest more time in 
crime prevention 

 We need the entire community involved in 
community safety with the police taking the lead 

 We need to tell individuals what they can do and 
to give them support 

 The police need to shift focus more toward 
prevention and toward creating a safe, healthy 
environment 

He talked about a pilot project happening in Winnipeg that 
has provincial, municipal and government support.  The 
project has school, home and the police coming together 
proactively to deal with people so they don’t enter gangs.  
He also mentioned the need for community supports such 
as:  parenting classes, beautification of neighbourhoods and 
school breakfasts and lunches. 

Chief Clunis felt strongly that Winnipeg could lead the world 
as we are so multicultural with hugely successful events 
such as Folklorama.  He concluded by saying every 
demographic needs to be able to rise to their potential.  
When people realize there is potential they will push the 
envelope. 

Winter Coat Drive 
Reuse and Recycle your winter clothing! 
November 3-21 

Red River College’s Students’ Association  in partnership 
with the Sustainability Office, Diversity & Intercultural 
Services, Bookstore and Athletics and Recreation Services, 
are working together to keep students warm this winter! 

Drop off your gently used winter gear (coats/gloves/scarves 
/hats/new socks) by Nov. 21 at the following locations: 

 Students’ Association (CM20 NDC/P110 EDC) 

 Bookstore (NDC/EDC) 

 Sustainability Office (C515/NDC) 

 Diversity & Intercultural Services  

(D206 NDC/103 Massey/400 LTC) 

 Recreation Services (North Gym/NDC) 

Ensure your items are: free of damage and clean - recently 
washed and dried (to prevent bed bugs). 

All items will be inspected before being accepted. 

Contact Sue at shayduk@rrc.ca for more information. 

Thanks for your support! 
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HG Dinner/Dance 

 
Tickets on sale now - $40 each. 

The Heritage Group Social committee is inviting you to an 
informal dinner & social  evening November 20at the RRC 
Prairie Lights facility - complete with the opportunity to 
dance to some of your favorite tunes. 

Replaces our regular morning meeting! 

Contact Elena Grinshteyn to buy a ticket at 204-631-3324 
(credit card payments accepted) or mail your payment to: 

Development Officer, Student Awards & Special Initiatives 
College Advancement 
Red River College 
C306-2055 Notre Dame Avenue, Winnipeg, MB    R3H 0J9 

The cheque should be issued to Red River College; at the 
note section please indicate HG November social event. 

Menu 

You will be greeted with glass of sparkling punch. 

 Assorted Mixed Greens w/ Assorted Crunches 
w Traditional Caesar Dressing 
or 
Tomato Salad w Basil Balsamic Dressing  

 Grilled Vegetable Platter 

 Butter Chicken 

 Basmati Rice & Garlic Naan 

 Grilled Salmon w/ Mango Salsa 

 Roasted Rosemary Potatoes 

 Carved Roast Beef Station 

 Mustards & Horseradish 

 Assorted Desserts 

 Rolls / Butter 

 Coffee & Tea 

Cash Bar 

Beer 4.00  Shot 4.00. Glass Wine. 4.50. Btl, Wine  24.00  

We look forward to seeing you! 

RRC Grads Celebrate 
Success at HETC 
Edited from the Alumni E-newsletter: October 2014 

 

Alumni and friends of RRC gathered at the Heavy Equipment 
Transportation Centre for a night of food, beverage tastings, 
live music and even a little education. Hundreds of grads 
joined industry partners, donors and other supporters in 
celebrating decades of forward momentum and success. 

This year's “GO!”-themed event gave our growing network 
of grads a chance to re-connect with old instructors and 
friends while toasting the achievements of their peers. 

An estimated 250 guests toured the HETC space, where the 
centrepiece was an elevated semi cab donated by 
presenting sponsor Maxim Truck & Trailer. Guests enjoyed 
performances by local artists Luke Reimer (RRC grad), Rhia 
Rae (current Creative Communications student) and Matt 
Worobec (RRC grad who's part of the Alyx Knight group). 
Attendees also sampled culinary creations by RRC Chefs of 
Distinction Craig Guenther (Urban Prairie Cuisine) and 
Barbara O’Hara (Dessert Sinsations Cafe). 

Also on tap: beverage tastings courtesy of Banville & Jones 
Wine Co., Crown Royal, Farmery Estate Brewery, DeLuca's 
and Green Carrot Juice Company, and the much-anticipated 
Slider Contest, featuring mouth-watering mini-burgers 
created and served by industry partners. The winner of the 
contest was Freightliner's Ken Talbot, whose smoked meat 
slider won his team top honours. 
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This event was a detour from the sit-down dinners Red 
River College held in past years and it was a hit. Great 
feedback from the 2013 event held at the Patterson 
GlobalFoods directed the planning to continue in this way. 
Guests enjoyed having the opportunity to move about the 
event, explore the academic space, sample food and 
beverage and meet new people.  

Check out a photo gallery of the event at 
https://www.flickr.com/photos/redrivercollege/sets/72157
648188735115/  

RRC Earns Global 
Award 
Reprinted from the Red Blog 
http://news.rrc.ca/2014/10/rrc-earns-global-award-for-
commitment-to-social-development/  

Red River College’s commitment to social development was 
recognized on October 24, 2014 with an International 
Award of Excellence from the World Federation of Colleges 
and Polytechnics (WFCP). 

The bronze award, presented at the WFCP’s World Congress 
in Beijing, China, recognizes colleges and polytechnics from 
around the world for their commitment to community 
engagement, diversity and sustainability — with an 
emphasis on international campus collaboration, best 
practices and technologies, and advancing institutional 
diversity. 

“This is another outstanding achievement for the College,” 
says David Rew, RRC’s interim President and CEO. 
“Sustainability, international collaboration and diversity are 
key focus areas for the College. Our staff and students make 
substantial investments in these areas, so it is very satisfying 
to receive this type of recognition.” 

The College’s award application focused on international 
applied research collaborations relating to the Zero 
Emissions Transit Bus, the Science of Early Child 
Development (pictured above), sustainable infrastructure, 
and clean water technologies. 

In 2013, RRC marked a decade of applied research, and in 
recent weeks was ranked one of the Top 10 Canadian 
Research Colleges for the second year in a row. 

The Flu Season 
October 16, 2014 – written by Strata Benefits 

With the temperatures 
fluctuating, and more 
time spent indoors, the flu 
season inevitably sneaks 
in and strikes those 
vulnerable. As flu viruses 
are constantly changing, it 
is recommended that the 
flu vaccine be 
administered each year. 
October or November is 
the recommended best 
time to get vaccinated, but you can get vaccinated before or 
after these peak months. 

Here are some other tips to help prevent colds and flu: 

 Eat and Sleep – Along with exercise, eating right and 
getting plenty of rest keeps your immune system 
healthy and better able to withstand infection. Eat 
plenty of vegetables and fruits that offer antioxidants, 
and try to get seven or eight hours of sleep each night. 

 Exercise – Moderate exercise for 45 minutes a day, five 
days a week, can reduce the risk of a cold by a third. 

 Wash your hands often – Use warm water and a good 
helping of soap. Don’t forget to clean under the nails, 
and between fingers. 

 Watch your fingers – By rubbing your eyes, covering 
your mouth, or rubbing your nose with your hands, you 
can infect yourself with cold virus particles. 

 Clean for Virus Protection – Use disinfectant, especially 
in the bathroom and kitchen, when you clean at home. 
Try to avoid using sponges and rags, as they can be an 
additional source of germs 
 
 

Show and Save: 
Savings Galore 

 
Toastmasters, a non-profit educational organization, is 
selling Show and Save books as a fundraiser. These books 
have coupons for groceries, entertainment, dining, and 
more! They cost only $20 and often pay for themselves with 
your first purchase. The coupons last until September 30, 
2015. To reserve your book, please call Catriona at 204-631-
3337 or email cyounger@rrc.ca. 

https://www.flickr.com/photos/redrivercollege/sets/72157648188735115/
https://www.flickr.com/photos/redrivercollege/sets/72157648188735115/
http://news.rrc.ca/2014/10/rrc-earns-global-award-for-commitment-to-social-development/
http://news.rrc.ca/2014/10/rrc-earns-global-award-for-commitment-to-social-development/
mailto:cyounger@rrc.ca
http://blogs.rrc.ca/wellness/wp-content/uploads/2014/10/Oct-cold.png
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Lest We Forget 
By Guy Dugas 

There are many things that mark us as 
Canadians and countless events over 
the last few centuries that have 
shaped us as a nation. Perhaps none 
more so than the first World War, the 
"Great War" that started exactly one 
hundred years ago this year.  

I was truly stunned a couple of weeks 
ago when I discovered over coffee that 
a close friend knew nothing of Vimy 
Ridge, where it was, or its significance. 
Needless to say, she was completely 
unaware of the stunning Canadian 
memorial there. 

I was fortunate enough in 2011 to visit 
Vimy Ridge and the Canadian National 
Vimy Memorial, just four years after it 
reopened following an extensive multi-year restoration. 
Sitting atop land on Vimy Ridge that France ceded to 
Canada in perpetuity, the Vimy Memorial has probably not 
looked so magnificent in 50 years. 

The monument is the centrepiece of a 250-acre preserved 
battlefield park that encompasses a portion of the ground 
over which the Canadian Corps made their assault during 
the Battle of Vimy Ridge. It was the first time all four 
divisions of the Canadian Expeditionary Force participated 
in a battle as a cohesive formation.  

100,000 British and French had already been lost trying to 
take the ridge. On April 9, 1917, supported by 1,000 artillery 

pieces, Canadian troops 
swept the Germans off 
the ridge. Fighting 
together for the first 
time, they gained more 
ground and captured 

more guns and prisoners than any previous offensive. 
Canadian casualties swelled to 10,602, including 3,598 dead. 

Vimy resembled a barren moonscape, pocked by craters 
with not a single tree. Vimy thus became a Canadian 
national symbol of achievement and sacrifice.  

 

Designed by Canadian Walter Seymour Allward, the Vimy 
Memorial took 11 years to build and was unveiled on July 
26, 1936 by King Edward the VIII. Inscribed on the ramparts 
of the memorial are the names of 11,285 Canadian soldiers 
who were posted as "missing", presumed dead in France.  

 

Though most French and German war dead were sent home, 
over 7,000 Canadians are buried in 30 war cemeteries within 
16 km of Vimy. 66, 665 Canadians died in WWI.  

 

The memorial site is one of only 
two National Historic Sites of 
Canada located outside of Canada 
and is maintained by Veterans 
Affairs Canada (the other is the 
Beaumont-Hamel Newfoundland 
Memorial). 
 



RRC Heritage Group Newsletter   November 2014 

6 

RRC Heritage Group 
 

Chair 
Dale Watts, dalewatts@shaw.ca  

Vice- Chair 
John Graeb 

Secretary 
Mary Hayes 

Assistant Secretary 
Liz Omeniuk 

Social Committee Lead  
Gail Shimonek 

 

Past Chair 

Dorothy Derksen 

 

Founders 
Bob Barr & Don Kennedy 

 

Red River College Group Liaison 
Elena Grinshteyn, egrinshteyn@rrc.ca 
204-631-3324 

 

Editor 
Guy Dugas, guy@spright.ca 

Published by 
Red River College 
2055 Notre Dame Ave. 
Winnipeg, MB  R3H 0J9 

 

 
Responsibility for articles rests upon the 
authors, not Red River College, and do not 
represent official positions of Red River 
College. Letters and articles submitted for 
inclusion in the newsletter may be edited 
for content and/or length. 

January Meeting Presentation 
Shock Trauma Air Rescue Society (STARS) 

 

As part of the Heritage Group's bi-annual focus on "wellness", come 
listen to a speaker from the Shock Trauma Air Rescue Society (STARS) 
that helped Steve Lipishak when he had a bad fall at his lake cabin.  

HG Endowment Fund 
To sustain the Heritage Group Award Endowment Fund for RRC 
students in need of financial assistance, the Heritage Group has 
replaced its annual membership fee with an annual voluntary 
contribution to the Endowment Fund. All donations are matched dollar 

for dollar by the Manitoba Scholarship and 
Bursaries Initiative (MSBI). Donations of $20.00 
or more will automatically be tax receipted. 
Upon request, receipts will be issued for 
donations of $10.00. 

You can download a printable Annual Donation Form from our blog 
site at http://blogs.rrc.ca/hr/heritage/donations/. Simply click on the 
link, Download a printable (PDF) donation form. If you prefer to make 
a secure online donation, simply click on the Donate Now link, the 
check the box for Scholarships and Bursaries, specify Heritage Group 
Award Endowment Fund in the box for Additional gift information, 
and also check the box to be contacted about setting up monthly 
donations. 

Send Us Your News! 
The HG Newsletter craves your articles. If you have items you feel 
would be of interest to Heritage Group members, please send them on 
to Guy Dugas. The easiest method is by email to guy@spright.ca. 

 

.
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