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Retirees Still Know How to Party! 
By Dale Watts 

 

About 35 Heritage Group members including many significant others 
attended a superb dinner and dance held at the Prairie Lights 
Restaurant on Thursday evening, November 20.  

The pre-dinner reception at 5:30 p.m. featured a glass of punch and 
hors d’ oeuvres prepared and served by the Food Services Department 
under the supervision of Jeff Gill followed by a delicious buffet dinner 
with a variety of food that catered to all palates.  

The Heritage Group Social Committee chaired by Gail Shimonek and 
including Liz Omeniuk, Glenn Baldwin, Steve Lipishak, Karen Wall and 
John Reimers organized the dinner and dance. Many thanks to the 
committee for putting together such a fun event!  

Our sincere thanks as well to Jeff Gill and the Food Services 
Department staff for catering the occasion. Elena Grinshteyn and 

Janice Lowry from the Development Department did 
a great job coordinating the details. 

Following coffee and dessert most of the attendees 
had an opportunity to “get down” with some 
energetic dancing to tunes from our youth. Despite a 
cacophony of creaks, cracks, groans and a few mild 
curses, most of us were even able to get back up.   

 

The Social Committee also solicited several door 
prizes, including gift baskets, which were distributed 
among some lucky winners. The prize recipients 
were Bob Omeniuk, Percy Shimonek, John Graeb, 
Norma Baldwin, Bob Hudson, Irene Varnes, Marilyn 
Hernandez, and Liz Omeniuk.  

As an enjoyable time was had by all, the consensus 
was the event should be repeated again next year. 
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Top Employer, Again! 
Red River College works hard to keep 
employees engaged 
By Donna Maxwell for The Free Press 

Reprinted from a special supplement published 
November 24, 2014 by the Winnipeg Free Press, 

Manitoba's Top 25 Employers 201 
(http://www.canadastop100.com 

/manitoba/wfp_features/manitoba-2015.pdf) 

For the fifth consecutive year Red River College has been 
named one of the Top 25 Employers in Manitoba and, for 
the fourth year in a row, it’s also been named one of the 
country’s Top 50 Greenest Employers for 2014.  

That’s two really impressive feathers in the ol’ college cap.  

 

Lori Grandmont, Director of Human Resource Services at 
the college, said sustainability is important to employees, 
and it is important to the College as well.  

“We’re the only Canadian post secondary institution to use 
a sophisticated, online dashboard to track all recycling and 
composting leaving the campus,” Grandmont said. “What 
young people are telling us is that it is one of the values 
they’re looking for in an organization – environmental 
sustainability.”  

Grandmont said listening to what staff wants is what makes 
Red River College a top employer. Employees enjoy a 
variety of amenities on campus including an employee 
lounge, prayer room, medicine wheel, cafeteria that 
features healthy and special-diet menus, and free access to 
a fully equipped fitness facility and gym. There are also 
instructor led classes and on-site massage and athletic 
therapists.  

“We’ve been offering a variety of provisions for staff for 
many years,” Grandmont said. “We listen to what 
employees tell us through our monthly employee surveys 
and we continually review how we can enhance our 
workplace in the areas of programming, benefits and 
communication.”  

Grandmont said it’s important for staff at the college to feel 
good about their jobs and feel valued by their employer. 
She said the college helps employees prepare for life after 
work with retirement planning assistance and contributions 
to a defined-benefit pension plan and offers long-term 
peace of mind with health benefits that extend to retirees.  

New employees start at three weeks of paid vacation and 
can earn as high as nine weeks. There are paid personal 
days off, which can be used throughout the year and 
employees receive three days paid leave between the 
Christmas and New Year’s holidays. “ 

Our purpose at the college is to support student success and 
elevate student potential. We achieve this through our 
employees. Because we greatly value our employees and 
appreciate the work they do, it’s imperative to provide a 
work place that provides them with flexibility, generous 
benefits, ample time off and opportunities for personal and 
professional growth,” Grandmont said. “This keeps 
employees engaged. Strong employee engagement 
translates into greater student success.”  

Being a green employer is important, Grandmont said, and 
the college offers an EcoPass bus discount program for all 
staff at both the Notre Dame and downtown campus.  

The college is an inclusive and diverse environment. It has a 
LGBTT program that has been in place since 2010. The 
program fosters the development of a safe environment for 
all staff and students. There are several gender-neutral 
washrooms on campus.  

The college has two Aboriginal Elders who are available to 
staff for guidance and consultation. There are 2,300 part- 
and full-time employees at the college and many of them 
have worked with us for many years. Grandmont said they 
celebrate milestone years and have employees with 40-plus 
years of service.  

“We have a relatively low turnover rate, but we’re seeing 
change now with the baby boom generation retiring,” she 
said. “Work environment, what you offer employees and 
what you value as an organization definitely attracts people 
to the college. The same factors contribute to them staying 
with the organization.” She said the average student age at 
the college is 27 and they see many students who come to 
them after spending time first in university or the 
workplace. Being surrounded by people who are working 
towards their career and life goals is invigorating, for 
students and staff too.  

“The college community is a tight-knit group that celebrates 
its successes and supports each other when needed,” 
Grandmont said. “This, in my view, makes this organization 
a great place to work.”   
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HOLIDAY BAKE SALE!! 
The Professional baking students will be selling all kinds of 
wonderful holiday baking for ONE DAY ONLY! 

 

When: 10 am, Thursday December 18th 

Where: Atrium of PGI  (504 Main Street) 

What: Fruit Cake, Assorted Cookies, Slices & Gingerbread 
Houses! 

Come down and stock up for all of your holiday 
entertaining! 

* In accordance with RRC sustainability policy, plastic bags 
will not be provided. RRC cloth bags will be available for 
purchase for $1, or feel free to bring your own bags! 

Why Seniors Still Need 
Newspapers 
I was visiting my daughter a while ago when I asked if I 
could borrow a newspaper. 

"This is the 21st century" she said. "We don't waste money 
on newspapers. Here… use my iPad." 

(see bottom of page 4 for punch line) 

RRC's Annual Holiday 
Receptions 
All retirees are invited to attend whichever of the two 
afternoon events is more convenient: 

Exchange District Campus 

Date: Monday, December 15, 2014 
Time: 3:00 – 4:30 p.m. 
Place: Dining Hall, Roblin Centre 

Notre Dame Campus 

Date: Wednesday, December 17, 2014 
Time: 3:00 – 4:30 p.m. 
Place: Voyageur Dining Room, Building A  
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represent official positions of Red River 
College. Letters and articles submitted for 
inclusion in the newsletter may be edited 
for content and/or length. 

HG Endowment Fund 
To sustain the Heritage Group Award Endowment Fund for RRC 
students in need of financial assistance, the Heritage Group has 
replaced its annual membership fee with an annual voluntary 
contribution to the Endowment Fund. All donations are matched dollar 

for dollar by the Manitoba Scholarship and 
Bursaries Initiative (MSBI). Donations of $20.00 
or more will automatically be tax receipted. 
Upon request, receipts will be issued for 
donations of $10.00. 

A printable Annual Donation Form is posted at 
http://www.rrc.ca/files/File/development/developmentdonationform.pdf.  

Or, if you prefer to make a secure online donation, go to 
https://me.rrc.mb.ca/OnlineDonation/, check the box for Scholarships 
and Bursaries, specify Heritage Group Award Endowment Fund in the 
box for Additional gift information, and also check the box to be 
contacted about setting up monthly donations. 

January Speaker 
Shock Trauma Air Rescue Society (STARS) 

 

Under the topic of "wellness", one of our bi-annual focus areas, we are 
pleased to welcome a speaker from STARS, the rescuers who helped 
Steve Lipishak when he had a bad fall at his lake cabin in 2014.  

 
Steve Lipischak 

Why Seniors Still Need Newspapers (punch line) 
That fly never knew what hit him... 

mailto:dalewatts@shaw.ca
mailto:egrinshteyn@rrc.mb.ca
mailto:guy@spright.ca
http://www.rrc.ca/files/File/development/developmentdonationform.pdf
https://me.rrc.mb.ca/OnlineDonation/

