
 

 
 
 

  
 

 

Ray Loewen: Build a Village 
This is an abridged article. See http://rrc-hg.ca/ray-loewen-build-a-village/ for the entire original post. 

by Leslie Walsh 

Heritage Group meeting of February 15, 2018. 

Ray is a lifelong resident of Manitoba whose passion is a non-
profit organization called Build a Village that he helped found 
in 2001 in response to the earthquakes in El Salvador. In 
partnership with the Mennonite Central Committee (MCC), 
they have raised one million dollars to help build 400 homes 
for people who had lost theirs.  Over a period of a few years, 
they have sent ten teams to that country to help with the 
rebuilding process. 

Build a Village began sponsoring refugee families in 2005. 
Since that time they have sponsored 30 refugee families 
(over 200 people), and have plans to sponsor many more in 
the coming years. 
 

The Stats 
 At a rate of four people every three seconds, over 65 

million people are displaced in the world today, 40 million 
within their own borders. 22.5 million are seeking refugee 
status.  There are more refugees today than since World 
War II. 

 An asylum seeker is a person whose refugee status is 
undetermined.  So many people are displaced in Lebanon 
and Jordan that they have stopped waiting for refugee 
status and are leaving as asylum seekers. 

 People are forced to leave their country by war, 
persecution, and natural disasters. Not choosing to be 
refugees, they are innocent victims who have no control 
over the situation in their countries. Ray gave the 

example of Angelica, who came to Toronto as a student 
from Venezuela six years ago. While she was here, the 
situation in Venezuela changed and she couldn’t go back.  
Angelica never imagined that Venezuela could be a place 
that anyone would have to flee. 

 Though peoples’ feelings about 
refugees vary, a three-year-old 
Syrian boy washing up on a 
Mediterranean beach in 2015 was a 
turning point, making it difficult for 
anyone to ignore the situation any 
longer.  The Canadian government 
began accepting more refugees in 
response. 

 

Beliefs/Myths 
 Refugees are a great danger to individuals and countries. 

Politicians such as Trump have played on this fear to rally 
support.  John Kelly, former U.S. Secretary of Homeland 
Security, stated, “We cannot gamble with American 
lives”. Yet since 911, foreign born terrorists have killed 
but one American per year.  And not one of those 
terrorists came from countries falling under Trump’s 
imposed travel ban.  The chances of being killed by an 
illegal alien in America are one in 138 million, while 
Americans with guns kill 30,000 people per year. 115 
Americans die every day from opioid overdoses, but there 
is no call for a ban on opioids. Refugees flee the same 
people who frighten us (ISIS, Boko Haram, etc.).  They are 
fleeing terrorists; they ARE NOT terrorists. 

 We spend more money on refugees than on pensioners. 
Not true.  Ray described one Build a Village refugee who 
now lives in Altona.  He receives less than $800 a month, 
which covers $700 rent, food, phone, and transportation. 

 Refugees are responsible for increased crime rates. 
American statistics show that the incarceration rate for 
immigrants in the 18 to 49 age group is actually much 
lower than it is for others. 

 
Ray Leowen addressing the Heritage Group 
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 Refugees take our jobs. 
Untrue. Friesen printers in Altona, for example, employ 
100 people from other countries and still have to recruit 
abroad to get enough of a workforce. 

 The majority of refugees are men. 
In actual fact, more than half of the refugees are children. 

 Refugees are a drain on society. 
Ignorance, as displayed by an MLA from Altona who 
commented that refugees were a drain on society, 
spreads the myth quickly. Refugees start businesses as 
soon as they can, and pay taxes like the rest of us.  Many 
are professional people.  Ray notes that his grandparents 
were refugees, coming from Russia in 1925 with nothing. 

The People 

They are no different from you and 
me, with the same hopes and dreams 
for their children and grandchildren. 
And selection is not based upon 
religion or personal history. Only the 
names and ages of refugees are 
provided by the government.  

Ray described some of the refugees 
now living in Altona. 

 After being told month after 
month that his pay was coming, 
Don finally pressed the issue. 
That landed him in prison for six 
years on trumped-up charges. He managed to escape, but 
later fell and broke his back, becoming a paraplegic. He 
applied for refugee status from hospital. Build a Village 
set him up in a small apartment with a hospital bed, TV, 
couch, and small table and chairs. Don now volunteers in 
his building’s kitchen. He learned how to crochet while in 
hospital and crochets every day. He sells his crocheting 
and even manages to send money home to his siblings. 

 Dee had a middle class or better life in her country. After 
witnessing the murder and rape of many family members, 

she fled with her three kids through the jungle. Build a 
Village set Dee and her children up in a little house, pre-
bought groceries and furnished the house.  Dee asked Ray 
if he knew that a mixture of fine dust and water could 
keep a child alive.  She said she would mix half dust half 
water to fill up the bellies of the children when they fled. 

 One Syrian family lost everything when their farm and 
livestock were bombed.  When picked up at the Winnipeg 
airport, one of the children pointed at a plane and asked 
where the plane was going to drop its bombs.   

A refugee once marvelled, “Listen, you can hear the birds?” A 
privilege Ray had never fully appreciated; you don’t hear 
birds singing in a war zone. Ray once apologized for the snow 
and cold to a refugee who had just landed in Winnipeg. 
“Maybe cold, maybe snow, but no guns, no bombs!” was the 
response. 

Conclusion 

Refugees are people who, through no fault of their own, 
need our help. Many are children. How can we simply stand 
by? Refugees bring so much to Canada. They bless us and 
expand our worldview. When one reporter sarcastically 
asked, “So, do you think you changed the world?” Ray 
replied, “We changed the future for one family”.  Surely each 
of us can change the world for one family. 

There are 100 to 200 volunteers with Build a Village who 
form support groups of about ten people per refugee.  Used 
to dealing in cash in their home countries, refugees don’t 
understand our financial systems. So a support group will 
help with finances and many other day-to-day issues. 
Volunteers often become good friends with their refugees. 
Volunteering is a lifetime commitment. 

Questions and comments after Ray’s talk raised other points: 
 Syria has over 1,000 different warring factions. 
 While the U.S. suffered 20 mass shootings in 35 days, 

there were 18 school shootings in the rest of the world. 

The Month So Far
by Paul Vogt, RRC President & CEO 

Well, we’re halfway through February, which has just 28 days 
but often feels like the longest month in the calendar.   So 
here is some cheerful news from around the College – plus a 
few feel-good photos. 

On the last day of January Prime 
Minister Trudeau visited our 
downtown campus to meet with his 
Youth Advisory Council.   College Elder 
Mae Louise Campbell, who opened 
and closed the Council meetings, also 
had a quiet moment with the Prime 
Minister. As a memento of his visit to 
Red River, the Prime Minister, who is 
a fan of the late Gord Downie, was 
given a print made in tribute to 
Downie by RRC Advanced Graphic 
Design graduate, Adria Warren. 

On February 2nd  I joined Kerri 
Korabelnikov and staff and students 
from our Language Training Centre 
for some ice skating at the Forks.  
Many of the LTC students were 
lacing on the blades for the first time 
but, as always, were game to enjoy 
another “Canadian” experience. 

Also on February 2nd the Nursing 
Faculty held its applied research day 
where students did a fantastic job of 
presenting their research from class 

assignments. 

On February 5th and 6th we had our two winter convocation 
ceremonies at the Concert Hall, which were notable for the 
excellent talks given by our alumni speakers, Dwayne Bird 
and Norman Pastorin, and the “world premiere” of a new 
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video made in-house at RRC.  Check it out at 
http://blogs.rrc.ca/goingplaces/. 

Speaking of our media efforts, some will have noticed photo 
and video shoots taking place in RRC classrooms and labs 
over the past couple of weeks, which have been led by Bill 
Acheson and his team.  The visuals will be used to support 
our new fundraising campaign based on the theme, “RRC 
works.”  The public launch of the campaign is scheduled for a 
few months from now but I won’t be giving anything away to 
say that (like our billboards) it’s all about the students. 

On February 7th Dr. Jim Strong from the National 
Microbiology Lab gave a presentation on his work on Ebola 
outbreaks to a well-attended Lunch & Learn session at NDC.  
On February 8ththe Directions Conference provided a 
professional development and networking opportunity for 
some 500 students – kicked off by an engaging keynote from 
Skip the Dishes CEO (and major employer of RRC graduates) 
Josh Simair. 

Over the weekend, Red River faculty and staff turned out in 
force to support the Main Street Project’s “Runway to 
Change” Fashion Show.  The Fashion Show, which features 

clients and staff from the Main Street Project, was launched 
two years ago as a class project by RRC Creative 

Communications students, Madelaine Lapointe and Ashley 
Tokaruk. 

Then, earlier this week, we were excited to hear that our 
Marketing team, made up of RRC students McKenzie 
Wainwright, Kelsey Gillespie, Felipe Matoso Gomes and 
Dylan Murray, placed 4th out of 24 teams in the prestigious 
Vanier Challenge competition in Montreal. 

The thing that all of the notable events above have in 
common is that they represent a great deal of ‘above and 
beyond’ effort put in by RRC faculty and staff.  Thanks to all 
who contributed. 

And just think:  February has been a great month so far, and 
we’re only halfway through! 

HG Saves Retired Chair’s Life 
Guy Dugas never imagined that a  
simple Heritage Group blog post  
about food allergies would save his  
life. But that’s exactly what happened  
a few weeks ago when an after-yoga  
stop at a local bar almost turned  
deadly. 

“I just knew something was 
   off, really off…” 

 

Fortunately, Guy remembered  
a January HG blog post that  
warned of skulls in glass pitchers. 

OK, perhaps the HG hasn’t really saved Guy’s life. Maybe 
you’re not feeling off either. But we’d like you to answer a 
simple question: “Why is the Heritage Group important to 
you?” 

We are asking for two particular reasons: 

1. we’d like to make members 
aware that they can submit 
their own comments to our 
blog, and 

2. we’d like to know. 

You can attach your thoughts to 
any blog post by simply typing 
in the comment box at the bottom of every page and 
providing your name and email address. That’s it! 

So please, go to rrc-hg.ca/saved/ and let us know what you 
like about the Heritage Group, not just the blog. 

Let me give you a feel for what we’re seeking: 

“It’s great to connect with all these former employees,  
  many   of whom I knew little about before retirement,  
  in a friendly and stimulating environment.” 

Staff Changes at Red River College 
Issued by Paul E Vogt at 12:50, January 25th.

This week we made a very significant reduction to our 
management structure, similar to reductions that have been 
made across the public sector in Manitoba. The number of 
senior management positions in the College was reduced 
15%, from 67 to 57. 

This was a very difficult step for us to take, resulting in the 
departure of valued members of our staff. Although we made 
every effort to reduce positions through vacancy 
management, six individuals are directly affected by the 
reduction. 

I want to say, first, that these are individuals who have made 
strong contributions to Red River, and I know their work and 
their commitment is respected by those who worked with 
them on a daily basis and throughout the College.  They were 
good friends as well as good colleagues to many at RRC.  
They will be missed. 

I also want to say that the decisions on the ten positions 
were exceptionally hard to make and were not taken lightly.  
They were not based on individual performance but on our 
ability to absorb reductions in management and still maintain 
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the capacity to deliver quality education programs and meet 
the goals in our Strategic Plan. 

With an organizational change of this size, there will be 
changes in assignments and responsibilities affecting staff 
throughout the College.  The transition will be ongoing over 
the next few weeks.  Team meetings will be held in the areas 
where structural changes are planned and one-on-one 
meetings will be scheduled for individuals with new duties.  
In the interim, if there are any issues or question that you 
have, I encourage you to speak with your immediate 
supervisor. 

With a change like this there is also an impact on each of us 
personally.  We are sorry to see valued colleagues leave and 
the resulting transitions in work responsibilities can add an 
element of personal stress.  I hope we can work through 
these challenges in a way that is open and patient and 
reflects our shared commitment to moving the College 
forward. 

If you would like confidential counselling and support, you 
can contact the Employee Family Assistance Program at 
www.LifeWorks.com or at 1.877.207.8833. 

I am also available to have individual conversations about 
these changes and any other issues at the College. 

Paul 

 

List of Eliminated Positions 

Academic Division 

Dean, Indigenous Education (vacant) 
Dean, Teaching Innovation, Excellence & Research 
Research Chair, Transportation & Manufacturing (vacant) 
Director, Continuing Education 

Strategic Development Division 

Vice President, Strategic Development (vacant) 
Director, Research and Planning 

Finance and Administration Division 

Director, Campus Planning (vacant) 
Director, Staff Learning & Development 
Discrimination and Harassment Officer 
Workplace Equity and Diversity Coordinator 

#YouToo? 
by  Guy Dugas

Watched a fascinating Netflix doc last night, Seeing Allred. 
Gloria Allred is a tireless high-profile American attorney and 
successful advocate for victims whose rights have been 
violated, especially for women and minorities. 

It was enough to push this old white guy to cautiously wade 
into the numbing #MeToo conversation. In the words of 
Tarana Burke, founder of the #MeToo movement, “We need 
a complete cultural transformation if we are to eradicate 
sexual assault in our lifetimes.” 

I believe that transformation can only 
happen through the empowerment of  
women in all levels of society. 

“Some men see things as they are,  
  and ask why. I dream of things that  
  never were, and ask why not.” 

                                        Robert Kennedy 

Not to minimize the real pain and  
frustration expressed by those who  
rightly decry persistent gender  
inequality and exploitation, I’d like to  
offer some concrete signs of change.  

Better known as perhaps the coldest capital city in the world, 
Winnipeg may not be on many lists of the most progressive.  
Yet here, at the geographical centre of North America, this 
post-secondary institution with an annual enrolment of over 
30,000 walks the gender equality talk like no other in my 
experience. Red River College is a union shop, so gender 
equality across all pay scales was won long ago. The much 
bigger story lies in the college’s governance and 
administration. 

When I was elected to the Board of  
Governors in 2005, four of its ten  
regular Governors were women.  
Not bad. But by 2010, six of the  
ten were women, as were the  
college’s President, Chief 
Financial Officer, and the Chairs  
of its two largest academic departments. And though a man 
was again President in 2017, all five VPs were now women. 
Even Information Technology Services, that traditional 
bastion of male dominance, was headed by a female. This 
institution can proudly boast that its top decision makers and 
earners have been predominantly female for much of the last 
decade. 

So, yes, there have been gains. There is hope. 

But back to Gloria Allred. What troubles me about 
movements like MeToo, BlackLivesMatter, and even 
Feminism, is that they can fragment and diffuse what should 
be our universal cry for equality and fairness. We must 
advocate for all victims of injustice, regardless of race, 
gender, or other classification. Don’t get me wrong, we 
clearly need the Allreds of the world, committed advocates 
with the courage to tirelessly confront and express outrage in 
the face of injustice. But the danger is ghettoization and the 
inevitable backlash from the threatened who will then exploit 
our petty biases to divide and conquer. 

Our common enemies are power and privilege preying on the 
weak and disadvantaged. Let’s not lose sight of that. We all 
have a role to play. We must not allow justice to remain a 
spectator sport, content to cheer on the captain of our 
favourite team. 
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“The world is in greater peril from  
  those who tolerate or encourage  
  evil than from those who actually  
  commit it.”  
  (from a tribute to Pablo Casals, 1953) 

                                   Albert Einstein 

Let us celebrate our victories. Rah, rah Red River!  

But let us not also slip into complacency, or worse, smugness. 
Much is left to be done. 

I will try to do my bit. #YouToo? 

HG St. Patrick’s Day Luncheon 
by Karen Wall 

This year’s Heritage Group St. Patrick’s Day Luncheon will be held as follows: 

 Date: Thursday, March 15, 2018 

 Place: Prairie’s Edge Restaurant 
Pavilion in Kildonan Park 2015 Main St. Winnipeg 

 Time: Event opens at 11:30 am;  
Buffet Lunch will be served at 12:00 noon 

 Menu: 

 Soup - Potato and Leek  

 Salads - Kale Caesar Salad and Mixed Greens Salad  

 Meat Dishes - Irish stew and Pork Loin with Guinness glaze  

 Potatoes - Buttered Baby Reds  

 Vegetable - Cabbage with Bacon Bits  

 Dessert - Rum Raisin Rice Pudding  

 Refreshments – Tea, Coffee and water 

Cost: $30 (This will cover the cost of the meal, taxes and gratuities) 

REMEMBER...NO RESERVATION... NO LUNCH 

Karen will also be at the restaurant by 11:30 am to collect the money from those who have made reservations with 
Elena but were not able to get their tickets in advance (cash or cheque made out to Karen Wall; no credit cards or 
bank cards please). 

There will be a few Irish-themed draw prizes and everyone is expected to... 

WEAR GREEN!! 

Post and Win!  
You could win a $25 gift certificate to Jane’s restaurant simply by posting a 
comment or sending in an article to our Heritage Group blog at rrc-hg.ca/.  

Each submission accepted for posting will earn one contest entry. 

Deadline is May 1, 2018 

At the very least, go to the page at http://rrc-hg.ca/saved/ and tell us what you 
like about the Heritage Group. 

 
Alexas_Fotos / Pixabay 

You must advise Elena by e-mail 
(egrinshteyn@rrc.ca) no later 
than Friday, March 9th of your 

intention to attend the 
luncheon. 
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Is “Heritage Group” Sexist? 
by Guy Dugas

Have you read about Justin Trudeau’s  
latest PR fiasco? When a young woman 
commented during a town hall meeting, 
“Maternal love is the love that’s going to 
change the future of mankind”, Trudeau 
promptly interjected, “We like to say 
‘peoplekind’, not necessarily ‘mankind’. 
It’s more inclusive.” 

Fox and Friends, one of President  
Trump’s favourite TV shows, was only 
one of many to pounce on our PM. 
British journalist Piers Morgan crowned 
Trudeau the “Chief PC Plonker” (PC for 
Politically Correct), and “a spineless 
virtue-signalling excuse for a feminist”. Australian columnist Rita Panahi 
called him the “Kim Kardashian of political leaders; an all-style, no-
substance himbo with all the depth of a puddle.” Ouch… 

Now some even suggest that Manitoba be renamed “Peopleitoba.” 

So let’s be fair and more inclusive by also correcting some of those 
femininely charged words in our vocabulary. After all, “his” and “her” have 
been supplanted by “their”, right? So let’s hear it for theiroism, 
theirbivores, and theirpes! 

And what do you say we label ourselves the Theiritage Group? It seems 
only right. Right? 

What’s up with our pensions? 
Not much to report since our blog post: FAST ACTION REQUIRED! IS YOUR 
PENSION AT RISK? 

The MGEU Website did post on February 23rd that it has put forward a pension 
submission, and holds the premier to his previous commitment that no 
changes would be made to public pension plans. 

We, like the MGEU, continue to monitor any proposed changes. Please let us 
know if you hear or read of any new developments. We do not want to have 
our hard-earned pensions weakened. 

 
 

 

 

 

Next meeting is April 19, Room A1-37 (Notre Dame Campus) 

 Guest Speaker: Walter Kroeker 
 Speaker’s Topic: Fair Trade 

 

Get all the latest from our blog @ rrc-hg.ca. 
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